SLALE OF lLLlNO]‘%
SEVENTH JUDICIAL CIRCUIT
MACQUPIN COUNTY, ILLINOIS

ADMINISTRATIVE ORDER
DESIGNATING COURT HOLIDAYS FOR 2012

11-AO-4

Pursuant to the Order Designating Court Holidays entered by the Supreme Court of the
State of [llinois and I\idcoupm County’s Collective Bargaining Agreement, to-wit:

It is hereby Ordered thar the following Holidays shall be observed by all Courts in the
Circuit Court of Macoupin County, Hlinois, for the year 2012, and Offices of the Circuit

Clerk of the Court and Courts of the Circuir Court of Macoupin County shall be closed
on said Holidays; to-wit:

January 2 New Year's Day Manday
lanuary 16 Martin Luther King, |r. Day Mondav
February 13 Lincoln’s Birthdav (Observed)  Monday
Eebruarv 20 President’s Day Monday
May 28 Memorial Dav Monday
July 4 Independence Day Wednesday
September 3 Labor Day Monday
October 8 Columbus Day (Observed)  Monday
November 6 Election Day Tuesday
November 12 Veteran's Day Mondav
November 22 Thanksgiving Day Thursday
November 23 Dav following T “hanksgiving Day Friday
December 24 Chrisrmas Eve alter 12:30 P.ML Monday
December 25 Chriqtzmc Day Tuesday
December 31 New Year’s Eve after 12:30 p.m. Monday

All matters returnable on Court Holidays may be filed on the next business day of the

Counrt,

ENTERED at Carlinville. llinois on 22™ day of August, 2011.

Krmmsrg @ Diater

Honorable Kenneth R. Deihl
Presiding Judge



A&D ELECTRICAL SUPPLY, INC.
1000 OLD RT. 66 NORTH
LITCHFIELD, IL 62056

PHONE: (217)324-2823

EAX: (217)324-0309
www.adelectricalsupply.com

9/22/11

I am writing this letter to submit a proposal for the re-light of the historic courthouse in Carlinville. Our
company, A&D Electrical Supply, Inc. has been in business since 1985 located in Litchfield, IL. We have
done over 200 energy saving projects in the last two years ranging from lighting to alternative energy.
We are a 5 star (cfl) distributor on Ameren’s Act on Energy program we were in the top 25 in Program
year three and were second with lighting projects. One of our most recent projects included the
Montgomery County buildings in Hillsboro. The total installed cost ran about $88,000.00 and of that we
filed grants for the county in the amount of $66,000.00. This project will save the county $22,000.00 a
year on their power bill. We also are in final stages of completing all the Macoupin County Health
Department buildings, working with Kent Tarro on the project. We also always try to use local
contractors to keep the funds in the local community. We sell all over the country and are one of the
only suppliers that file the paperwork with the DCEO. Since the Macoupin County Courthouse is
registered on the historic registry we will also be able to file for a second grant with the lllinois Clean
Energy Community Foundation.

If you have any questions or would like me to give a presentation on the program or perform a
preliminary walkthrough, contact me and | will set up an appointment. Below is a list of reasons to
upgrade to the new lighting:

By July 2012 your existing lamps will be obsolete

The new lamps are 35% more efficient and last 30,000+ hours
This will decrease maintenance

The new fixtures produce half the heat of the existing
Incentives are at an ail time high

Substantial decrease in your power consumption

P B L

The new fixtures will raise light levels a minimum of 30%

Thank you,

s

David Ronen




leerty National //;

Life Insurance Company =
Since 1900

P.O. Box 8080 - McKinney, TX 75070 - (972) 529-5085
www.libertynational.com

This is a solicitation for insurance.
You will be contacted by a state-licensed insurance Agent
representing Liberty National Life Insurance Company.
R-2815

Are you financially prepared if the doctor
were to diagnose cancer?

Does your insurance coverage allow you the
freedom to choose how to treat your illness?

Now, more than ever, a cancer diagnosis brings with it an
amazing number of treatment options.

Liberty National’s Cash Cancer Policy provides you and your
family with cancer insurance if you or your covered family
member is diagnosed with cancer for the first time.

Choose a cash benefit amount up to $50,000 to be used

in whatever manner you see fit. Use it for deductibles and
coinsurance or any treatment you and your doctor deem
appropriate. Use it to help cover lost income, pay the mortgage,
or other bills.

THE COVERAGE

Choice of lump-sum benef't amount: $10, OOU SZO 000, S30 000
$40 000, and $50,000 (benefit limits may vary by state)

+ lssue ages 0-69 for individual coverage; ages 15-69 for single
parent or family coverage

« No physical exam required to qualify, just a few simple
health questions

« Premiums will not increase as you age, only on a class basis by state

- Guaranteed renewable for life (or coverage until insured’s one-time
cash benefit is paid)

. Pays the selected maximum benef tamount, as hsted in the
policy schedule, up to $50,000 for first diagnosis of internal cancer
or malignant melanoma. No benefit is payable if cancer first
manifests itself before the policy has been in force for 30 days
(may vary by state) from the effective date shown in the policy
schedule

+ Pays in addition to any other insurance coverage you may have,
even at a government or VA facility

+ The money comes directly to you and you decide how it's spent —
all of it — upon written satisfactory proof of first-time diagnosis of
cancer while policy is in force

LNL1922 0511



GROUP TERM LIFE INSURANCE FOR YOU AND YOUR FAMILY

Coverage for you, your spouse and dependents is Available only through your employer. Your

WHAT THE LIBERTY NATIONAL available. Employees (through age 55) are eligible employer is providing this voluntary group plan as a

WORKSITE ADVANTAGE CAN  for coverage up to $100,000 (a maximum of $50,000  benefit to full-time employees.

DO FOR YOU ; - forages 56-70). Theamount of dependent coverage | ayel death benefit coverage. Your coverage will not
| cannot exceed: decrease so long as your policy remains in force.

Because the Liberty National Worksite

1. 50% of employee coverage in Arkansas, Florida,

Advantage allows you to pay for healthcare No increase in premiums. They are locked in at your

Louisiana, Oklahoma, and Wyoming for spouse or g Id d
; : : ’ 1< : present age. No increase as you get older and no
insurance premiums before you pay Uncle children. Coverage is only available if the employee  increase if you leave employment.
Sam, you pay less tax on your income. In . isinsured.

Payroll deduction makes premium payment easy.

other words, through Liberty National i 2. 100% of employee coverage in Arizona, Maryland, Your premiums are deducted each payday, so you
Worksite Advantage you receive an IRS qumo:k:@_:@ and Washington for spouse or don't have to write a check.

; children - not to exceed $50,000. Coverage is only
approved tax break to pay for benefits. available if the employee is insured. M‘o: are 31%_.%."_ Egrm: you sign .ﬁm._m m:...m::,.msﬁ .

i : . ; e met.

Choose from a variety of supplemental 3. $10,000 in South Carolina for spouse and children. OENl oIS ea A eI NG TegUINEIGONt=
‘healthcare coverage options such as _ Coverage is only available if the employee is You can take this coverage with you. If you leave

. insured. employment, you may pay the premiums through

Accident, critical liness, dental, cancer bank draft. Your coverage and premiums remain

the same, even if you change jobs or retire. You may
continue your coverage to age 100.

4. Coverage on dependent children is not available in
Pennsylvania.

plans, and group term life insurance.

EMPLOYEE SAVINGS WITH THE LIBERTY NATIONAL WORKSITE ADVANTAGE*

 Basedon $2,000 monthly income émnso:mw._.:muﬁ_h%m -With Ov%ﬂﬁ_hmﬂ
Gross Monthly income $ 2,000 $ 2,000
Pre-tax Insurance Premium -$0 -$200
Total Taxable Income FEES 2000 $ 1,800
Federal Income Tax (25%) -$500 =-5450
TOTAL $ 1,500 $ 1,350
Insurance v_.mimc_j (taxed) -$200 -50
TAKE-HOME NET PAY $1,300 51,350
Additional Monthly take-home pay 0 +$50
Additional annual take-home pay 0 + 5600

*These tax savings are simply an example. Individual tax savings will vary from employee to employee.

MNOTE: Products described in this brochure can be purchased through a Section 125 cafeteria plan or @
conventional payroll deduction program made available by your employer.



